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1. [bookmark: _Hlk143860725]INSTRUCTIONS  
A. Description of Categories & This Documents Table of Contents: --
· This “Official Document” is designed to provide clarity and accessibility to all of its users seeking information related to this Claim at hand. We understand the importance of efficiently navigating throughout the content within this document. Therefore, we have incorporated “Key Components” to assist you in making the most effective use of this Data.

B. Key Components: --
· We've utilized shorthand notation for key components and provided their detailed explanations in our glossary of terms. Definitions are paired with their respective shorthand text.

C. Examples: --
1+ First Description: “Description of Categories” 
· Our titled "Description of Categories" found in the next section of this document that is categorized as: “A Summarized Exploration of This Document,” this section offers a concise overview of the various topics covered within. It serves as a roadmap, for guidance for any user throughout the intricacies of the data and information presented within this Official Document. 
· Our categories are carefully structured to facilitate your understanding and utilization of the content and by referring to Our “Description of Categories”, you can quickly discern the purpose and relevance of each category, making it easier to locate and understand specific information.

2+ Second Description: “Table of Contents.”
· Our “Table of Contents” is a comprehensive guide that outlines the document's structure and provides a clear path to various sections and topics. It offers an organized overview of this Official Documents content and allows you to navigate directly to the information you seek.

3+ Third Description: “Our Listed as Liable”
· In the “Our Listed as Liable” section, we detail the individuals or entities held responsible within the context of this claim. This section provides insights into the parties involved and their respective roles or liabilities related to the claim's circumstances.

D. For an Extra Example: --
· For further clarification, consider the “General Damages” category if you wish to comprehend the claim's nature. If you're interested in why the Claimant seeks “Special Damages” or what “Special Damages” encompass, you can refer to the “Description of Categories” in this document or consult the “Table of Contents” for relevant information about “Special Damages.”
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2. [bookmark: _Hlk143690081]OUR “DESCRIPTION OF CATEGORIES”  =
A. [bookmark: _Hlk144194370]Our Brief Summarized Exploration of This Document =
a. This section refers to our concise overview and examination of the key points, pertaining to the contents, and main values found within this written document. This process involves extracting the most relevant information to provide a condensed yet informative summary.

B. Exhibited Files =
a. Our “Exhibited Files" refer to a collection of Exhibits otherwise known as: materials, items that we have formally presented, displayed, and then on afterwards submitted as evidence, while supplying references, and/or supporting factors in a legal and official context. 
b. The “Exhibited Files” are associated with the requested legal proceedings, / Court Cases, / Regulatory Hearings, and/or other Formal Requests, where the Now Claimant presents information or evidence to support his arguments within this particular Requests and associated Claims. 

C. Break Down of Attached Files =
a. Our "Break Down of Our Attached Files" refers to the process of providing to the relevant Bodies a detailed explanation and/or analysis of the contents we provide and the significance of the data we submit in this Official document and that of its attachments we include throughout our communications. 
b. This breakdown of the Attached Files is implemented  to help recipients and/or any other readers to understand  how to keep track of the Official-Digital-Data-Attached as “File Links” so that they as the user do not have to open and review the attachments individually.
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3. INTRODUCTION
A. Subject: A Formal Insurance Claim Regarding the Forged Asbo Court Order and A Request Seeking Damages.

B. To Whom It May Concern
· Dear Mr. and/or Mrs., and to all Concerned Parties,

C. An Introduction to This Claim
a. This claim is in respect of a Mr. Simon Paul Cordell who is named as the Now Claimant throughout this Official Document.
b. Mr. Simon Paul Cordell resides at the address listed above and we are  submitting this insurance claim due to the wrongful and reckless actions of members of The Metropolitan Police Force, The Enfield Council, and Other Supplement Companies. These actions involve the forgery of an official Anti-Social Behaviour Order (Asbo) Court Order application.
c. The employees of the named companies have caused significant physical, mental, and financial harm to the Now Claimant through their negligent and intentional unlawful activities. The evidence presented in this document underscores these compelling claims.
d. The incidents in question occurred between November 8, 2014, and continue to the present day.
e. The accused individuals and entities are as follows: --

D. Listed Individuals and Entities:
1+ Members of the Enfield Council Employees,
2+ Members of the Enfield Neighbourhood Team Employees,
3+ Members of the Metropolitan Police Force Employees,
4+ Private and NHS Doctors/Staff,
5+ Other Supplemented Companies: 1+ The Enfield Homes 2+ The Met Police 999 Call Centre Bow 3+ The Met Police 999 Call Centre Hendon 4+ The Met Police 999 Call Centre Lambeth.
f. The companies and authorities mentioned in this claim have consistently acted together in concert since 2013, making them legally liable for prosecution for their criminal actions. We also emphasize that prosecution is warranted when negligence contributes to wrongdoing, causing harm to the Now Claimant.
g. The Now Claimant, Mr. Simon Cordell, has suffered personal and property damage as a direct result of the actions and failures of the entities listed as liable.
h. The Local Authorities have failed in their duty to provide care to the Now Claimant and other residents, leading to negligence, gross misconduct, and criminal offenses.
i. The evidence within this document supports claims of: --

E. Types of Damages:
1+ Reckless And Unreasonable Conduct During Their Public Duties,
2+ Significant Delays in Responding to Public Concerns,
3+ Negligence,
4+ Gross Misconduct,
5+ Criminal Offenses.
j. The reckless actions of the involved entities have led to the Now Claimant's suffering, which includes: --

F. General Damages:
1+ Physical And Emotional Pain Due to The Actions of The Listed Entities.
2+ Forced Lifestyle Alterations.
3+ Mental Trauma.

G. Special Damages:
1+ Loss Of Earnings,
2+ Anticipated Future Loss of Earnings,
3+ Costs Associated with Medical Treatment,
4+ Expected Future Medical Expenses,
5+ Transportation Costs Related to The Forged Court Case,
6+ Adjustments To Living Conditions.
k. The local authorities mentioned above have consistently failed in their legal obligation to provide care to the Now Claimant and residents.
l. We have provided substantial evidence within this document, accessible on the internet at www.serverone.hopto.org, demonstrating the damages inflicted upon the Now Claimant.

H. Exemplary Evidence:
m. The exemplary evidence presented unequivocally highlights the culpability of the entities listed under 1, 2, 3, and 4. It exposes significant flaws in the handling of Mr. Simon Cordell's cases by the involved authorities. Recurring themes of negligence, gross misconduct, and intentional criminal activities persist, even when complaints were escalated to management levels.
n. The following list provides a brief overview of the complaints regarding an Asbo application against Mr. Simon Paul Cordell:

I. Important Details:
1+ The Now Claimant did not organize any of the events cited in the Asbo. 
2+ The Asbo was created on November 8, 2014. 
3+ The Asbo sentence ended on April 8, 2020. 
4+ Total Time Served for the Asbo: 7 years. 
5+ The Asbo was a standalone Asbo, labelled as a CBO in the Now Claimant's Criminal Record. 
6+ The Asbo falsely accused the Now Claimant of organizing illegal raves, despite no arrest for such activities. 
7+ The Asbo contained a curfew, an incompatible punishment with a standalone Asbo. 
8+ The maximum sentence for criminal conviction, with sufficient evidence (which wasn't present), is 3 months with 1.5 months of prison time and the possibility of early release with an electronic monitoring tag and/or a £2,500 fine under the Raves Bill 1994. 
9+ The Asbo was created by Police Officer 206372, Steve Elsmore, as part of the Anti-Social Behaviour Team at the Enfield Civic Centre. 
10+ Every page of the Asbo was created with Steven Elsmore's computer login, using resources from The Metropolitan Police Force, The Enfield Council, and Other Supplement Companies.
11+ The Asbo contains 10 different incidents, with one of the incidents being ("Progress Way / which the police and council forged official documentation from Crown Rd.") to  effectively set up the Now Claimant.
12+ There were no victims of Anti-Social Behaviour to be questioned in court when requested.

J. The Substance of Complaint
A. Is set out in parts: --
1+ All of this Claim: Parts 0 Of Parts 0
2+ This Claim File Structure: Parts 0 Of Parts 0
· Yours sincerely,
· Mr. Simon Paul Cordell & Co…..





	
FUTURE EMPLOYMENT

4. The Now Claimant's Future Employment and The Asbo’s Legal Implications
A. The Claimant's Career Aspirations Involving the Enfield Council & The Metropolitan Police Force in building a festival for all.
· The Metropolitan Police Force, The Enfield Council, and their subsidiary companies were well-informed about the Now Claimant's long-standing career aspirations, which prominently featured his vision of organizing and managing a festival. He openly shared these ambitions with the public, his close associates, and specifically with The Metropolitan Police Force, The Enfield Council, and their subsidiary companies and their funded Asbo application has spoiled theses prospects as of so far.

B. The Claimant's Collaboration and Engagement with The Enfield Council & The Metropolitan Police Force
· In pursuit of his dreams, the Now Claimant actively collaborated with The Metropolitan Police Force, The Enfield Council, and their Subsidiary Companies. He participated in music events within local parks.

C. Engaged In Constructive Dialogues
The Now Claimant engaged in constructive dialogues by attending at the Enfield Civic Centre to explore avenues for realizing his positive life goals.

D. The Claimant's Roles at A Community Hall Demonstrates His Trustworthiness
· Furthermore, the Now Claimant's journey toward fulfilling his aspirations led him to work at his Local Community Hall. He swiftly earned the trust to become a key holder. During his tenure at the community hall, he frequently conducted boardroom meetings with Members of The Metropolitan Police Force, The Enfield Council, and their Subsidiary Companies, who served as the “Building Managers” and stay responsible for leasing the facility as a community hall.

E. Built Websites
· A

F. Invested Hard Earned Cash into Equipment
· A

G. Attended Locally Based Board Room Metting 
· A

H. Studied Continually 
· A

I. Invested Hard Labour Throughout the Days and Nights of The Years, Equalling to Lost Time
· A

J. Damage To the Claimant's Business Reputation Caused by Failures of Staffs' Regulatory Compliance
· The personnel of The Metropolitan Police Force, The Enfield Council, and their Subsidiary Companies were well-informed about the Now Claimant's business endeavours and the potential for his companies to issue shares and establish a “Board of Directors for Organizational Governance.” The Now Claimant was aware of the stringent requirements and regulations associated with running such companies, and it was imperative for his reputation to remain untarnished as has not due to the listed as liable faults.
· However, due to the fraudulent Asbo application and the manipulative methods employed by official personnel to prevent the establishment of the Now Claimant's success or truthful claims, his government-held records were intentionally tainted with a “Frauded Mental Health History.” 
· This was done to wield power against The Now Claimant in the presence of any pertinent individuals, both official persons and members of the public, aiming to evade justice.

K. Points
1+ Lies of clear fraud were obviously made by the developers of the Asbo as the evidence is within the Asbo.

2+ The probations set on the Now Claimant by official persons due to the Asbo were a breach of the now claimant’s human rights and have wrongly tarnished his future employment prospects.

3+ The Developers of the Asbo are The Metropolitan Police Force, The Enfield Council, and their Subsidiary Companies Staff and in the creation of the Law Abiding Official Asbo Court Order Application 

4+ Exhibit: --
· For Example One: -- 
· For example, the Memorandum and Articles of Association of Enfield Homes, specifically Section 18.4, 18.4.1, and 18.4.2, related to "Disqualification and Removal of Board Members," and clearly outlines the Enfield Councils regulations.
· As Web-Linked Here: https://horrific-corruption-files.webhop.me/Memorandum-of-Articles-of-Association/

5+ Our excerpt from The Enfield Homes Memorandum:

	
Disqualification and Removal of Board Members


	18. A person shall be ineligible for appointment to the Board and shall immediately cease to be a Board Member if the relevant individual:

18.1 Ceases to be a Board Member by virtue of any provision of the Act or becomes prohibited by law from being a company director, or
18.2 Is or becomes a person disqualified from elected membership of a local authority, or
18.3 Becomes bankrupt or makes any arrangement or composition with his creditors generally, or
18.4 Is, or may be, suffering from mental disorder and either:
18.4.1 Is admitted to hospital in pursuance of an application for admission for treatment under the Mental Health Act 1983 or, in Scotland, an application for admission under the Mental Health (Scotland) Act 1960, or
18.4.2 An order is made by a court having jurisdiction (whether in the United Kingdom or elsewhere) in matters concerning mental disorder for his/her detention or for the appointment of a receiver, curator bonis, or another person to exercise powers with respect to his property or affairs, or..."





We have Exhibited a copy of the real abstract in the “Evidence Section of this Official Documents Structure as: ---

	
Disqualification and Removal of Board Members

18. A person shall be ineligible for appointment to the Board and if already appointed shall immediately cease to be a Board Member if the relevant individual:- 
18.1 ceases to be a Board Member by virtue of any provision of the Act or becomes prohibited by law from being a company director: or 
18.2 is or becomes a person disqualified from elected membership of a local authority; or 18.3 becomes bankrupt or makes any arrangement or composition with his creditors generally; or 
18.4 is, or may be, suffering from mental disorder and either:- 
18.4.1 is admitted to hospital in pursuance of an application for admission for treatment under the Mental Health Act 1983 or, in Scotland, an application for admission under the Mental Health (Scotland) Act 1960; or 
18.4.2 an order is made by a court having jurisdiction (whether in the United Kingdom or elsewhere) in matters concerning mental disorder for his/her detention or for the appointment of a receiver, curator bonis or other person to exercise powers with respect to his property or affairs; or 
18.5 resigns his office by notice to the Organisation; or 
18.6 is removed from office by a resolution (or written notice signed by) at least three quarters of all the other Board Members from time to time; or 
18.7 shall for more than six consecutive months have been absent without permission of the Board from meetings of the Board held during that period and the Board resolves that his office be vacated; or 
18.8 in any period of 12 months, he/she shall have been absent (without the permission of the Board Members) from at least 60% of the meetings of Board Members held during that period and the Board Members resolve that his office be vacated; or 
18.9 in the case of a Resident Board Member he/she ceases to be a Resident of the Council Member provided that this article 18.9 shall not apply in respect of a Resident Board Member temporarily ceasing to be a Resident as a result of the demolition of or works carried out to that Resident Board Member’s home; or 
18.10 is a Resident Board Member and is (in the reasonable opinion of a majority of Board Members) in serious breach of their obligations as a Resident; or 
18.11 is a Council Board Member and is or becomes a Resident leading to a breach of the limit in Article 13.6; or 
18.12 is a Resident Board Member and is or becomes a Local Authority Person leading to a breach of the limit in Article 13.7; or 14 PSEC 616137.4 
18.13 is an Independent Board Member and is or becomes a Resident or a Local Authority Person; or 
18.14 is removed by resolution of the Council Member pursuant to Article 14. Powers of the Board 19. Subject to the provisions of the Act, directions of the Council Member in general meeting and the Memorandum and the Articles, the business of the Organisation shall be managed by the Board who may exercise all the powers of the Organisation. No alteration of the Memorandum or Articles or directions of the Council Member shall invalidate any prior act of the Board which would have been valid if that alteration had not been made. The powers given by this Article shall not be limited by any special power given to the Board by the Articles and a meeting of the Board at which a quorum is present may exercise all powers exercisable by the Board. 20. The Board may, by power of attorney or otherwise, appoint any person to be the agent of the Organisation for such purposes and on such conditions as they determine, including authority for the agent to delegate all or any of his powers.






6+ As seen and Contained within the Prosecutions Skeleton Argument, the Prosecutor 
Exhibit: --

	
AN EXHIBITED SNIPPET FROM: Simon Cordell’s Skeleton Argument (2) Pdf Page 92


	
Disqualification and Removal of Board Members

As to the particular prohibitions on the ASBO, significant effort was made by the Respondent and by the court to ensure that any legitimate business activities that the Appellant wished to undertake would in no way be inhibited by this order.
ROBERT TALALAY
January 2016





7+ Who the Claimant hires Equipment to as if in to mean the Rich, Middle-Ranged or the Poor people who are Citizens of the United Kingdom.
Exhibit: --


The staff involved in developing the Asbo application stated that: "The Asbo will not be..."
The below specific legal references, have far-reaching implications in respect of the Now Claimant claim brought and including the: --
1+ Leasehold Reform Act 1967, 
2+ Trustee Act 1925 As Amended Act 2000,
3+ Fraudulent Breach of Trust 1980, and 
4+ Fiduciary Duty Under the Companies Act 2016, 
.
The Now Claimant's suffering due to the actions of The Metropolitan Police Force, The Enfield Council, and their Subsidiary Companies staff, along with the wrongful imposition of sentences, must be addressed and accounted for. These breaches of regulations have not only caused significant harm to the Now Claimant but also warrant consideration of legal remedies and compensation.
This issue is of paramount importance, not only for the Now Claimant's personal well-being but also for maintaining justice and integrity within our legal system.








L. Legal Breaches and Consequences
· However, the actions of The Metropolitan Police Force, The Enfield Council, and their Subsidiary Companies staff in forging documents to obtain an Anti-Social Behaviour Order “Asbo” in the Now Claimants name, followed by the Fabrication of Additional Official Court Orders, and later involving “Mental Health Teams as A Weapon” rather than addressing the factual details the Now Claimants and others' formal complaints, have led to grave concerns, and raised serious legal issues.
· These actions, taken by The Metropolitan Police Force, The Enfield Council, and their Subsidiary Companies staff, have potentially breached the "Ill-Treatment of Patients and Mental Health Act 1983 S.127." Moreover, their involvement in creating a falsified mental health history about the Now Claimant has far-reaching implications for the rest of his life. This undue interference with his character, involving slander and the creation of extensive fraudulent documentation, has been intended to obstruct the course of justice and undermine the credibility of his claims.

E. Legal Breaches and Consequences:
The actions of The Metropolitan Police Force, The Enfield Council, and their Subsidiary Companies staff in forging documents to obtain an Anti-Social Behaviour Order (Asbo) in the Now Claimant's name, followed by the fabrication of additional official court orders and the involvement of "Mental Health Teams as A Weapon," have raised serious legal issues.
These actions may have potentially breached the "Ill-Treatment of Patients and Mental Health Act 1983 S.127." Furthermore, the creation of a falsified mental health history about the Now Claimant has long-term implications for his life. This undue interference with his character, involving slander and extensive fraudulent documentation, aims to obstruct justice and undermine the credibility of his claims.


M. Suffering and Unjust Consequences
· For instance, the sheer volume of fabricated documentation is so overwhelming that, in the event of he Now Claimant being arrested by law enforcement officers, no police custody officer has the time to review the extensive records when booking him into the station. Consequently, he would likely be deemed unfit for interview and referred for a mental health assessment, given the officers' disburdened belief in the amount of official paperwork undermining the Now Claimants mental stability, wrongly.
· This misclassification as unfit due to frauded and maliciously made Official Documentation leads to the Now Claimant being wrongfully transfer to a hospital for assessment, potentially lasting up to 28 days, with the possibility of further extension for treatment as a mental health patient, for an additional six months. This is unjustified by law and is an invasive process that has profound implications for the Now Claimants well-being, reputation, and future employment prospects.
F. The Claimant's Sufferings Caused by The Accused Unjust Actions & Their Consequences:
For instance, the volume of fabricated documentation is so overwhelming that, in the event of the Now Claimant being arrested, no police custody officer can reasonably review the extensive records during booking. Consequently, he would likely be deemed unfit for interview and referred for a mental health assessment, based on the officers' mistaken belief in the amount of official paperwork undermining the Now Claimant's mental stability.
This misclassification leads to the Now Claimant being wrongfully transferred to a hospital for assessment, potentially lasting up to 28 days, with the possibility of further extension for treatment as a mental health patient. This is unjustified by law and has profound implications for the Now Claimant's well-being, reputation, and future employment prospects.


N. Payouts, Legal Recourse, and Future Implications
· These egregious actions have not only caused the Now Claimant immense suffering but also raises issues of legal liability, including this claim for compensation and legal recourse. 
· Theses breaches The Metropolitan Police Force, The Enfield Council, and their Subsidiary Companies staff have committed must be accounted for.
· In light of the suffering endured and the wrongful imposition of sentences, it is imperative that the legal system acknowledges the severe impact of their staff’s wrongful actions upon the Now Claimant as they have unfairly tarnished his future and past opportunities, by causing him an overall bad quality of life.
· The legal implications of such breaches and the potential for restitution or compensation should be thoroughly considered.
· The resolution of these matters is not only vital for the Now Claimants personal well-being but also for upholding the principles of justice and integrity within our legal system.
G. Payouts, Legal Recourse, And Future Implications to The Now the Claimant:
These egregious actions have caused immense suffering to the Now Claimant and raised issues of legal liability, including this claim for compensation and legal recourse. These breaches by The Metropolitan Police Force, The Enfield Council, and their Subsidiary Companies staff must be addressed.
Considering the suffering endured and the wrongful imposition of sentences, it is imperative that the legal system recognizes the severe impact of these wrongful actions on the Now Claimant, who has unfairly suffered a diminished quality of life and tarnished future and past opportunities.
The legal implications of these breaches and the potential for restitution or compensation should be thoroughly considered. The resolution of these matters is not only vital for the Now Claimant's personal well-being but also for upholding the principles of justice and integrity within our legal system.






	
OTHER FUTURE ISSUES OF CONCERN

5. ADDRESSING OUR FUTURE ISSUES OF CONCERN
A. Employee Misconduct
1+ Within the Metropolitan Police Force and The Enfield Council alongside with Their Other Supplement Companies.
5. ADDRESSING FUTURE CONCERNS
A. Employee Misconduct
1. Within the Metropolitan Police Force and The Enfield Council, along with Their Subsidiary Companies.


B. Immediate Suspension Pending Investigation
1+ To address instances of alleged misconduct involving mutable (variable) members of staff within the Metropolitan Police Force, The Enfield Council, and their Subsidiary Companies, we propose the implementation of a procedure termed.
B. Immediate Suspension Pending Investigation
1. To address instances of alleged misconduct involving various members of staff within the Metropolitan Police Force, The Enfield Council, and their Subsidiary Companies, we recommend the implementation of a procedure known as:

C. Suspension Pending Enquiry
1+ Immediate suspension action should be taken against the listed staff members pending thorough investigations into their conduct.
· For your reference, you can access the file containing the list of involved individuals at the following temporary link location: https://horrific-corruption-files.webhop.me/Groups-of-Involved-People-List/
C. Suspension Pending Enquiry
1. Swift suspension action should be initiated against the identified staff members while comprehensive investigations into their conduct are conducted.
· For your convenience, you can access a file containing the list of individuals involved at the following temporary link location: Link to List of Involved Individuals

D. Issuance of Suspension Orders and Charge Sheets
1+ Under this procedure, we will issue suspension orders accompanied by charge sheets outlining the allegations against the staff members in question. This process ensures transparency and accountability in handling misconduct cases.
D. Issuance of Suspension Orders and Charge Sheets
1. Under this procedure, we will issue suspension orders along with charge sheets detailing the allegations against the staff members in question. This process ensures transparency and accountability in handling misconduct cases.

E. Suspension Pending Legal Proceedings
1+ Mr. S. P. Cordell, the Claimant, hereby requests that the Metropolitan Police Force, The Enfield Council, and their Subsidiary Companies take the following action:
a. In cases where any Enfield Council employees are accused of or are required to appear in a court of law for either criminal or civil offenses, the responsible authorities within the organization must initiate the suspension of these employees.
b. This suspension should remain in effect throughout the duration of court proceedings and/or any ongoing investigations, due to the seriousness of the allegations made against them.
E. Suspension Pending Legal Proceedings
1. Mr. S. P. Cordell, the Claimant, formally requests that the Metropolitan Police Force, The Enfield Council, and their Subsidiary Companies take the following actions: a. In cases where any Enfield Council employees face allegations of criminal or civil offenses and are required to appear in a court of law, the respective authorities within the organization must initiate the suspension of these employees. b. This suspension should remain in effect throughout the duration of court proceedings and any ongoing investigations due to the gravity of the allegations made against them.

F. We Aim to Ensure
1+ We aim to ensure that by implementing this “Suspension Pending Enquiry” procedure, a fair and transparent process for addressing employee misconduct within the Metropolitan Police Force, The Enfield Council, and their Subsidiary Companies will uphold fair standards across the United Kingdom and lands alike. This proactive approach will help maintain the integrity of the organizations while safeguarding the rights of all parties involved.
F. Our Commitment to Ensuring Fairness
1. Our commitment is to ensure that by implementing this "Suspension Pending Enquiry" procedure, we establish a fair and transparent process for addressing employee misconduct within the Metropolitan Police Force, The Enfield Council, and their Subsidiary Companies. This proactive approach will help maintain the integrity of these organizations while safeguarding the rights of all parties involved.

G. Our Kind Request 
1+ Is that that these measures be considered and implemented promptly to address and prevent any future concerns related to employee misconduct.

G. A Sincere Request
1. We kindly request that these measures be promptly considered and implemented to address and prevent any future concerns related to employee misconduct.










