
	Date; 28/09/2022

	Email: Re_wired@ymail.com  

	Our Ref : 1

	Your Ref :

	Phone :

	Address;

	Mr. Simon Paul Cordell

	109 Burncroft Avenue

	Enfield

	London

	En3 7jq



Response sent Via Email To: complaintsandinformation@enfield.gov.uk 

Subject marked for the attention of: 
Will Wraxall   
Shareholder & Commercial Partnerships Manager Resources

Requested Note: Please note that as of 20 June 2022, Will Wraxall working days are Monday - Thursday

Dear Mr, Will Wraxall & any other person this correspondence may have relevance towards.

I write in response to your dated email of the 20/09/2022.

I received a copy of your email on the 27/09/2022 and this is my response.
I have been asked to clearly set out my concerns of complaint in  writing to the Enfield Councils Complaints departments alongside with my family members even clear than past verbal and wrote complaints.

Before I address these issues in bullet points as requested I would like to adhere to any conflicting issues that may arise through case proceedings and alert you to any possible solutions that may be implemented.



Mutable members of staff pertaining to the Enfield Council and that of it sub co companies have committed misconduct inside of the work premises.
And such listed staff should be immediately suspended pending these investigations.
This is called Suspension Pending Enquiry. The suspension order will be issued along with charge-sheet.
It is requested that all employee that are accused in a court of law for any criminal offence, the concerned authority is liable to suspend those employees also, under suspension pending court’s order.


Summary of What Happened

a) Disrepair

b) Asbo

Computer Abuse
Sabotage
Fraud
Corruption
Prevention,
Detection,

c) Neighbours

d) 1st Possession Order

e) [bookmark: _Hlk115342241]1st Injunction Order

f) 2nd Injunction Order

g) 2nd Possession Order


A Breach of a Court Order to Make an Emergency Housing Transfer on his behalf. 


Summary of What was Reported
As an example of the failures the Enfield Council made me suffer throughout and with out any fair interception I will be using one of the last telephone calls that got held between myself and a Miss Kate Osbourne who represents the Enfield Councils Insurance department. 
This telephone call was quite conclusive in respect of most of the issues that were complained about and without any fair follow-ups.
The date and time of the conversation are as follows 15/12/2020 at time 00:00



Statutory Responsibilities Code of Conduct and Code of Accountability
Act of law covering topic: The Local Government and Housing Act 1989

Accountability: 
Everything done by those who work in the Enfield Council must be able to stand the tests of parliamentary scrutiny, public judgments on propriety and professional codes of conduct. 
The current burden of breached responsibilities that lay within the context of this claim rest because of
Failures from the Monitoring Office 
[bookmark: _Hlk115358434]Failures from the Enfield Director of Governance
[bookmark: _Hlk115358450]Failures from Director of Operations at Enfield Council
Failures from Counter Fraud Department at Enfield Council
Failures from Director of Finance at Enfield Council
Failures from the shareholder Managers at Enfield Council
Failures from Director of Human Resources at Enfield Council
And Any Other Enfield Council Members and Officers that should or may have been involved.

The listed above did not undertake to discharge his and/or her statutory responsibilities to prevent the existence of the broken laws and regulated standards as marked in category “Draft Parts” below. 

The Enfield Councils Staff failed to stop criminal and civil wrongdoings with or without intent by its hired employees.

Thought the case handling of a Mr S. P. Cordell’s the Enfield council’s staff were not in compliance of their own protocols and the standards feel well below the boundaries of an accepted services and their unacceptable standard  is the same with products supplied. 

While Enfield Councils staff managed its company affairs on behalf of its clients and namely a Mr S. P. Cordell’s the Enfield Councils staff deliberately fabricated evidence against him and refused to act when presented with real artefacts pertain to the allegations frauded against him in knowing that what they were doing was morally a wrongdoing and would deprive Mr. S. P. Cordell of his wellbeing, freedom, life, reputation, property and/or goods.
Mr. S. P. Cordell was undermined at every point of interception he and his family members made  through the correct channels to raise their concerns and this was achieved to weaken his position, goals, and/or success of any truth  being found in any complaint sent or raised by way on interaction with staff.


Unsatisfactory Performance
The Enfield Councils staff showed no actions that would lead to a fair and positive conclusion to events that would have a final outcome of minimal impact on all involved 

The public safety and property within the Borough were completely put through unnecessary high risks due to the reckless actions of staff from the Enfield Council and without any fair reason.

The objects of the Enfield Council and its associated sublunary companies were abused by its staff to aid as a tool of crime. I.e. eight properties that are rented by the Enfield Council due to being owned or managed housing stock.

[bookmark: _Hlk115362697]The Enfield Council Failed to provide advice and assistance to Mr. S. P. Cordell in respect of the Council’s housing policies that was fair or reasonable.

The Enfield Council Failed to creating an attractive and safe environment.

The Enfield Council Failed to prevent crime and/or reducing the fear of crime

By creating a Sharad of court process based on frauded documentation that did get created by its employees the Enfield Councils staff broke the united kingdom’s laws even once obviously caught out the Enfield Council continued with a further Abuse of Process & Malicious Prosecution 

High standards of corporate and personal conduct in public services were underperformance.

The Enfield Council was not committed to maintaining an honest and open atmosphere which supports the elimination of the potential for fraud when alerted about the ongoing within the internal workplace and due to this the system of internal control has now failed for the company namely an Enfield council and that of its clients and in specific a Mr. S. P. Cordell the claimant and the reason for this failure is as no overall risk assessment was honestly disclosed because of no fair investigation took place one incidents were continually reported..


Levels of seriousness
In the process of resolving Mr. S. P. Cordell’s problems and agreeing a way forward, staff frauded  records including notes of telephone discussions, to aid in a guilty conviction against him.

The Enfield Council Failure to provide monitoring returns demonstrating progress against agreed outcomes because 

An inadequate governance becomes apparent as a range of non and/or under-performed challenges became apparent and because of Enfield Council failing to meet the terms and conditions of Contracts.

Failure to Implement procedure within agreed timescales.

Failure to arrange a face-to-face visit to consider concerns with a view to resolution and avoiding escalation, once caught out in fraud and dishonesty.

Failure to provide details of monitoring office when requested.

The Chief Executive failed when determine if it was necessary to suspend, adjust or terminate part or all of the contracts of staff he represents considering the weight of the evidence put before themselves. The evidence  provided when dealing with Mr. S. P. Cordell’s problems, showed high reason for concern, and proved  high class criminal activities were taken place. No correct action got taken in any fair time scale due to his complacency for right and wrong.


Whistle Blowing officer
[bookmark: _Hlk115358725][bookmark: _Hlk115358845]The nominated Whistle Blowing officer of the Enfield Council should review the legitimacy of the registered suspicion and then liaise as necessary with the Director chain of command. 

The 3 Steps to be followed when the Whistle Blowing officer receives a suspicion are:
1) No action necessary, update database, close case and there will be no referral.
2) Referral to the Assistant Director of CFPS who will appoint an investigator.
3) Further internal investigation required – this may lead to no action or an investigation.


Physical Evidence
If there is any physical evidence this should be seized by the employee or Manager, if possible. It is essential that this is held securely and a record is kept of the time and place they were taken.

Collection of Evidence
If evidence consists of several items, for example many documents, each one should be tagged with a reference number corresponding to the written record.

Witnesses
Events should be discussed with the witness if appropriate and a complete record kept of any discussions.


My future employment


Losses and Special Payments
The company mandatory Instructions for dealing with losses and special payments including delegation limits and when to inform Department, External Auditor and Police have been neglected.


[bookmark: _Hlk115353420]Draft Parts

1) Civil Evidence Act 1968
· A
· A
· A
· A

2) The local government Act 2000
· A
· A
· A
· A

3) Tort of nuisance Act 1893 Christie v Davey
· A
· A
· A
· A

4) Companies Act 2006 “Directors' Duties”
5) The Company Acts 1985
a) https://www.jmw.co.uk/services-for-business/corporate/legal-advice-company-directors/criminal-prosecution-involving-company-directors

b) https://asic.gov.au/about-asic/contact-us/how-to-complain/disputes-between-officeholders-and-or-members-of-small-proprietary-companies-video-transcript/

c) https://www.lexisnexis.com/uk/lexispsl/corporatecrime/document/391421/55KB-9471-F188-N2X0-00000-00/Companies_Act_offences_overview

· A
· A
· A
· A

6) Company Limited by Guarantee Act 1989
7) Not having a Share Capital Act 2006
8) Trustee Act 1925 as Amended Act 2000
9) Fraudulent Breach of Trust 1980
10) Fiduciary Duty Companies Act 2016 (“Companies Act”) (formally section 132 of the Companies Act 1965)
11) Agreeing to Indemnify Sureties

12) Housing Act 1988

13) Protection from Eviction Act 1977 s.1

14) Lease holds Reforms Act 1967 “Right to Buy”

15) Making False Statement to Obtain Interim Possession Order Criminal Justice and Public Order Act 1994 s.75(1) also see Housing Act 1988: -- Criminal Justice and Public Order Act 1994 = “Raves Bill Act 1994!”
· A
· A
· A
· A

16) Assisting or Encouraging Crime - Part 2 of the Serious Crime Act 2007 creates, at sections 44 to 46.
· A
· A
· A
· A

17) Breaches of the DPA – “Data Protection Act 1998” / GDPR 2016 – “General Data Protection Regulation”
· A
· A
· A
· A

18) Freedom of Information Act 2000
· A
· A
· A
· A

19) Housing disrepair = (Right to Repair) “UK” Regulations 1994; -- Housing Act 1985 “The Secure Tenants of Local Housing Authorities”
· A
· A
· A
· A

20) Defamation of Character Act 2013 - “Slander”
· A
· A
· A
· A

21) Interference with the course of justice 1963 / Perjury Act 1911
· A
· A
· A
· A

22) Disclosure Procedure and Investigations Act 1996 (CPIA)
· A
· A
· A
· A

23) Abuse of Process / Malicious Prosecution
· A
· A
· A
· A

24) Criminal damage Act 1971
· A
· A
· A
· A

25) Discrimination = Race relations Act 1976 (Repealed) Race relations Act 2000 / to the Equality Act 2010
· A
· A
· A
· A

26) Violent Disorder Public Order Act 1986 s.2 _+  22 Broadcasting or including programme in cable programme service.
· A
· A
· A
· A

27) Harassment and Stalking 1997
· A
· A
· A
· A

28) Fraud Act 2006 / Fraud company Act 2006 – 
· A
· A
· A
· A

29) Hate Crime Act 1998 = Crime and Disorder Act 1998
· A
· A
· A
· A

30) Admitting Evidence Under Sections 9 and 10 Criminal Justice Act 1967 - Updated 2 August 2018
· A
· A
· A
· A

31) Section 17: Offenses against the Administration of Justice 1696 / 1985
· A
· A
· A
· A

32) Malfeasance in Public Office
· A
· A
· A
· A

33) Targeted Malice
· A
· A
· A
· A

34) Malicious Prosecution
· A
· A
· A
· A

35) Malicious Process
· A
· A
· A
· A

36) Misconduct in Public Office
· A
· A
· A
· A

37) Putting people in fear of violence / Protection from Harassment Act 1997 s. 4(1)
· A
· A
· A
· A


38) Prevention of Corruption Act
· A
· A
· A
· A

39) Criminal Law Act 1967

40) Criminal Evidence Act 1984 / 1898

41) Crime and disorder Act 1998 / 1ST Asbo

42) Criminal Law Act 1967 – “Concealing an arrestable offence.”

43) Police and Criminal Evidence Act 1984 (PACE) codes of practice

44) Regulation of Investigatory Powers Act 2000

45) Oaths Act 1868

46) The Prosecution of Offences Act 1985

47) Intent Criminal Justice Act 1967

48) Attempted Murder. Criminal Attempts Act 1981
· [bookmark: _Hlk115337134]A
· A
· A
· A

49) Torture “Criminal Justice Act s.134”
· A
· A
· A
· A

50) Kidnapping and/or False Imprisonment / Unlawful Detention
· A
· A
· A
· A

51) Offences against the Person Act 1861 s.18
· A
· A
· A
· A

52) Ill-treatment of patients / Mental Health Act 1983 s.127
· A
· A
· A
· A

53) Statutory Conspiracy; Section 1(1) of the Criminal Law Act 1977 states: “If a person agrees with any other person or persons that a course of conduct shall be pursued which, if the agreement is carried out in accordance with their intentions, either will necessarily amount to or involve the commission of any offence or offences by one or more of the parties to the agreement, or would do so but for the existence of facts which render the commission of the offence or any of the offences impossible, he is guilty of conspiracy to commit the offence or offences in question.”.

54) Criminal Liability: An Act to amend the law of England and Wales by abolishing the division of crimes into felonies and misdemeanours and to amend and simplify the law in respect of matters arising from or related to that division or the abolition of it; to do away (within or without England and Wales) with certain obsolete crimes together with the torts of maintenance and champerty; and for purposes connected therewith.

55) Making a complaint; The procedure for making a complaint about the conduct of an official person or other is simple and informal. A complaint is best made in writing but may be made orally.

56) Compensation Act 2006






